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L Landing an overseas assignment
. is:alot like winning a role on Broad-

.way: You'll be in the spotlight, the
“stakes are
*"better know how'to act.

,.‘ 'Along with' préssure comes po-
" tential for great reward, and good

revrews can catapult a career. -

" That's ‘eéspecially true for women,

~"according to Get Ahead by Gomg‘

Abroad A Woman's Guide to Fast-

'-track Career Success by C. Perry-
> 'Yeatman and Stacie . Nevadomski -

" Berdan
) I3

. ence. At 25, she was making
'$25,000 3 year as an account exec-
_utive when she took her first job

“overseas; Upon her return 10 years

 later; after stops in Singapore, Mos-

-and you darn well

Yeatman, now avice presrdent at
Kraft, grabs readers. right away -
" with her enviable personal experi- -

oW, and bon on, she was earmng '

Yeatman: Went from $25,000a -
-year to $500 0001 m 10 years

more. than $500 000 a year She

tells of having'an office off of Red -
Square, touring Bangkok with Mar-: gl
-garet Thatcher, shopping in Istanbul -

and scuba drvmg in the Maldives,

-none - of which would - have hap-

pened had she stayed in the USA. -

Berdan moved fo Hong Kong the
day after her-wedding. She spent 'w:
three years in Asia with public-

relatrons ﬁrm Burson-Marsteller,

Berdan. Moved to Hong Kong the
' day after her weddrng ;

leavmg the USA as-2 27 year-old .
vice £ resident and returning as a

director.

Yeatman Berdan- combined

their: experiences with those of -

dozens of other women to offer

thorough advice ranging from how

ét ‘an-overseas job to dealing
culture shock and paperwork.
They cover the personal side, too,
mcludmg shoppmg deals and trps

sion,

- your organization overseds.

10 ways to land a foreign assignment

“1. Perform your current duties with exce]lence

2. Make your international aspirations known of-
ten and broadly. Incorporate this into your per-
formance reviews.

3.Find a mentor to advocate for you, especrally
one with an international network. .

4.1Learn andjor practice a foreign languiage.

5 Research those countries you might be trans- - -
ferred to 5o that you can make an mformed decr- :

6. Demonstrate tlyour cultural awareness and sensi- .
tivity whiles .
7 Pomt out ways you can make a dm‘erence for .

lin your home market;

' |8, Package yourself aiid your accomphshments in a non-self-servmg,way . |

| " 9. Volunteer for special projects involving international work.

that demonstrates your potential value, _
10. If you believe that you will not be transferred by an organization, you

can move to the country of your chorce on your own,

for those who brmg "trallmg
spouses” (husbands) and children.
Gender stereotypes that limit
women from being considered for
overseas assrgnments still exist but
diminishing, the authors say.
Snaggmg the first. international
assignment is the hardest part. The

 right combination of professional or

academic skills, perseverance and
good huck makes 1t sunpler they

say. Raise your hand for more as-

signments, make contacts with in-

ternational leaders ‘and network,
they "advise. Be sure everyone

knows your desire to work abroad,
* including ﬂyour immediate supervi-
e international players in

sors and
your own organization, -
‘Some women' profiled in the

"book:simply moved to their coun-
try of chorce wrthout a job and

- joint venture with

found- freelance work or posmons

“in the local offices of multinational
© companies, though  the - authors

warn to investigate local employ-

- ment laws beforehand. '
. What's ‘most captlvatmg about
-the book are the"personal ‘anec-

dotes. There’s Mary (no last name
used). from' the Federal Aviation
Administration, who speaks of go-
ing to Singapore as a size 14-16 and

| “being shooed out of dress shops by .
{. the sales staff, who told her, “You
- areKing »

Ko
But - for

size.”
| the horror storres. ‘

there are countless. inspirational
““ones, such as former Amoco exec-

utive Anna Catalano’s. experience
in China. While to establish a
e largest Chi-
nese electric. company, Catalano
found herself and two other female

~Amoco executives across the nego-

tiating table from a team of Chinese
men, something she was sure had
never happened before. They man-
aged to beat out the competition fo
become: the Chinese company’s
primary partner,

‘The anecdotal stories are sprin- .
Kled throughout, so it's tricky re-
membering who's who. Yet this is a
handy book, with plenty of insight.



